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ABSTRAK 

Tujuan penelitian ini untuk mengetahui pengaruh skill kerja terhadap kinerja 

karyawan dengan lingkungan kerja sebagai variabel moderasi pada bagian 

produksi di UD Dharma Sejati Kabupaten Tulungagung. Jenis penelitian yang 

dilakukan adalah explanatory research dengan pendekatan kuantitatif. Populasi 

penelitian sebanyak 40 karyawan UD Dharma Sejati Kabupaten Tulungagung. 

Penentuan sampel menggunakan metode sampling jenuh sehingga seluruh 

populasi dijadikan sampel penelitian. Teknik pengumpulan data menggunakan 

kuesioner. Metode analisa data menggunakan analisis regresi moderasi dengan 

mengunakan program SPSS. Hasil penelitian menunjukkan bahwa skill kerja 

berpengaruh signifikan terhadap kinerja karyawan. Sedangkan lingkungan 

kerja memoderasi pengaruh skill kerja terhadap kinerja karyawan pada bagian 

produksi di UD Dharma Sejati Kabupaten Tulungagung. 

Kata Kunci: Kinerja Karyawan, Lingkungan Kerja, Skill Kerja. 
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ABSTRACT 

The purpose of this research is to determine the effect of work skills on employee 

performance with the work environment as a moderating variable in the 

production department at UD Dharma Sejati, Tulungagung Regency. The type 

of research carried out is explanatory research with a quantitative approach. 

The research population was 40 employees of UD Dharma Sejati, Tulungagung 

Regency. The sample was determined using a saturated sampling method so that 

the entire population was used as the research sample. The data collection 

technique uses a questionnaire. The data analysis method uses moderated 

regression analysis using the SPSS program. The research results prove that 

work skills have a significant effect on employee performance. Meanwhile, the 

work environment moderates the influence of work skills on employee 

performance in the production department at UD Dharma Sejati, Tulungagung 

Regency. 
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