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ABSTRAK

Penelitian ini bertujuan untuk mendeskripsikan serta mengetahui pengaruh
work life balance terhadap intention to stay dengan employee engagement sebagai
variabel mediasi. Penelitian ini merupakan penelitian kuantitatif. Data ini diperoleh
dari penyebaran kuesioner kepada 86 sampel responden melalui ~ survei  online
dengan google form. Teknik pengambilan sampel menggunakan  teknik
proportionate random sampling. Teknik ‘analisis data yang digunakan dalam
penelitian ini adalah rentang skala dan structural equation model dengan
menggunakan software smartpls. Hasil analisis menunjukkan bahwa work life
balance berpengaruh positif signifikan terhadap intention to stay, work life balance
berpengaruh positif signifikan = terhadap employee engagement, employee
engagement berpengaruh positif signifikan terhadap intention to stay, dan work life
balance berpengaruh positif signifikan terhadap intention to stay dengan employee
engagement sebagai variabel mediasi.

Kata Kunci: Work Life Balance, Employee Engagement, dan Intention to Stay.
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THE INFLUENCE OF WORK LIFE BALANCE ON INTENTION TO STAY
WITH EMPLOYEE ENGAGEMENT AS A MEDIATION VARIABLE

(Study at PT. Sumber Abadi Bersama)
Mohammad Rofiqi Azkiya’
Department of Management Faculty Economics and Business
Muhammadiyah Malang University
JI. Raya Tlogomas No. 246 Malang

E-mail: rofigiazkiva@gmail.com

ABSTRACT

This research aims to describe and determine the influence of work life
balance on intention to stay with employee engagement as a mediating variable.
This research is quantitative research. This data was obtained from distributing
questionnaires to 86 sample respondents via an online survey using Google Form.
The sampling technique uses proportional random sampling technique. The data
analysis technique used in this vesearch is a range of scales and structure equation
models using smart-pls software. The results of the analysis show that work life
balance has a significant positive effect on intention to stay, work life balance has
a significant positive effect on employee engagement, employee engagement has a
significant positive effect on intention to stay, and work life balance has a
significant positive effect on intention to stay with employee engagement as
mediating variable.

Keywords: Work Life Balance, Employee Engagement, and Intention to Stay.
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