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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh kepemimpinan islami,
work life balance, organizational citizenship behavior dan Kkinerja
karyawan pada BAZNAS Lombok Timur. Penelitian ini menggunakan
metode kuantitatif, data ini menggunakan kuesioner google form terhadap
50 responden dengan teknik sampling jenuh yang dilakukan di BAZNAS
Lombok Timur. Penelitian ini menunjukan bahwa kepemimpinan islami,
work life balance, organizational citizenship behavior mempengaruhi
kinerja karyawan secara signifikan, pada uji f berpengaruh secara simultan
terhadap variabel kepemimpinan islami, work life balance, organizational
citizenship behavior terhadap kinerja karyawan pada BAZNAS Lombok
Timur dan didapatkan variabel paling dominan terhadap kinerja karyawan
adalah variabel work life balance.

Kata kunci: Kepemimpinan Islami, Work' life balance, Organizational

Citizenship Behavior dan Kinerja Karyawan
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THE INFLUENCE OF ISLAMIC LEADERSHIP, WORK LIFE
BALANCE, AND ORGANIZATIONAL CITIZENSHIP BEHAVIOR
ON EMPLOYEE PERFORMANCE AT BAZNAS EAST LOMBOK

Nia Ihzayanti Rizki!, Fien Zulfikarijah, Dr., M.M?, Rizky Febriani,
Dr.,M.M?3

Department of Management, Muhammadiyah University of Malang,

Indonesia E-mail: niaihzaa@gmail.com

ABSTARCT

This research aims to determine the influence of Islamic leadership, work
life balance, organizational citizenship behavior and employee
performance at BAZNAS East Lombok. This research uses quantitative
methods, this data uses a Google Form questionnaire for 50 respondents
with a saturated sampling technique carried out at BAZNAS East Lombok.
This research shows that Islamic leadership, work life balance,
organizational citizenship behavior influence - employee performance
significantly, in the f test they simultaneously influence the variables
Islamic leadership, work life balance, organizational citizenship behavior
on employee performance at BAZNAS East Lombok and the most
dominant variable is found. on employee performance is the work life
balance variable.

Keywords: Islamic Leadership, Work life balance, Organizational
Citizenship Behavior and Employee Performance
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