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ABSTRAK

Penelitian ini- bertujuan untuk menganalisis pengaruh motivasi dan kepuasan kerja
terhadap Kinerja karyawan dengan moderasi kepuasan kerja pada PT. Lintang Borneo
Mandiri Indonesia. Metode penelitian yang digunakan adalah kuantitatif dengan teknik
pengambilan sampel jenuh. Sampel penelitian adalah seluruh karyawan divisi produksi
PT. Lintang Borneo Mandiri Indonesia yang berjumlah 40 orang. Teknik analisis data
yang digunakan adalah Uji T dan MRA. Hasil penelitian menunjukkan bahwa Motivasi
berpengaruh positif dan signifikan terhadap kinerja karyawan. Kepuasan Kkerja
berpengaruh positif dan signifikan terhadap kinerja karyawan. Kepuasan Kkerja
memiliki dampak moderasi negatif terhadap hubungan antara motivasi dan Kinerja
karyawan. Artinya, semakin tinggi tingkat kepuasan kerja karyawan, semakin melemah
pengaruh ‘motivasi terhadap kinerja mereka. Berdasarkan hasil penelitian ini,
disimpulkan bahwa motivasi dan kepuasan kerja memiliki pengaruh positif terhadap
Kinerja karyawan. Kepuasan kerja juga memoderasi negatif memperlemah pengaruh
motivasi terhadap kinerja karyawan. Oleh karena itu, perusahaan perlu memberikan
motivasi dan meningkatkan kepuasan kerja karyawannya agar dapat meningkatkan
Kinerja karyawannya.

Kata kunci: Motivasi, Kepuasan Kerja, Kinerja Karyawan



The Effect of Motivation on Employee Performance
With Job Satisfaction as a Moderating Variable
(At PT. Lintang Borneo Mandiri Indonesia)

Rizki Lestari Ayu Febrianti

Management Studi Program Faculty of Economics and Business
University of Muhammadiyah Malang
Tlogomas Street No.246 Malang, East Java
ririslestarisl1@gmail.com

ABSTRACT

This study aims to analyze the effect of motivation and job satisfaction on employee
performance with moderation of job satisfaction at PT Lintang Borneo Mandiri
Indonesia. The research method used is quantitative with saturated sampling technique.
The research sample is all employees of the production division of PT Lintang Borneo
Mandiri Indonesia, totaling 40 people. The data analysis techniques used are T test and
MRA. The results showed that motivation has a positive and significant effect on
employee performance. Job satisfaction has a positive and significant effect on
employee performance. Job satisfaction has a negative moderating impact on the
relationship between motivation and employee performance. This means that the
higher the level of job satisfaction of employees, the weaker the influence of motivation
on their performance. Based on the results of this study, it is concluded that motivation
and job satisfaction have a positive influence on employee performance. Job
satisfaction also negatively moderates the effect of motivation on employee
performance. Therefore, companies need to provide motivation and increase employee
job satisfaction in order to improve employee performance.

Keywords: Motivation, Job Satisfaction, Employee Performance
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