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THE INFLUENCE OF MOTIVATION AND COMPENSATION ON
EMPLOYEE PERFORMANCE WITH JOB SATISFACTION AS
INTERVENING VARIABLE AT PT. MARITIM BARITO
PERKASA IN BANJARMASIN

Muhammad Najmi Akmal

MANAGEMENT STUDY PROGRAM
muhammadnajmiakmal28@gmail.com

ABSTRACT

This study aims to determine and analyze the influence of work motivation and
compensation on employee performance at PT. Maritim Barito Perkasa in
Banjarmasin with the mediating role of job satisfaction. This research is a
quantitative study with a population of all employees working outdoors. in the
company, and the samples was as many as 67 employees working in the
operation, technical, and safety divisions at PT. Maritim Barito Perkasa. The data
analysis technique used for hypothesis testing is structural equation analysis with
the Smart-PLS 3.2.9 program. The result of this research shows that job
satisfaction is at a moderate level and employee performance is also at a
moderate level. Work motivation has a positive and significant influence on job
satisfaction. Compensation has a positive and significant influence on job
satisfaction. Work motivation has a positive and significant influence on employee
performance. Compensation has a positive and significant influence on employee
performance. Job satisfaction has a positive and significant influence on
employee performance. Job satisfaction plays a significant mediating role in the
influence of work motivation on employee performance. Job satisfaction plays a
significant mediating role in the influence of compensation on employee
performance.

Keywords: motivation, compensation, satisfaction, performance..
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ABSTRAK

Penelitian ini bertujuan untuk mengetahui dan menganalisis pengaruh motivasi
kerja dan kompensasi terhadap kinerja karyawan di PT. Maritim Barito Perkasa di
Banjarmasin dengan peran mediasi kepuasan kerja. Penelitian ini adalah
penelitian kuantitatif dengan populasi yaitu seluruh karyawan yang bekerja di luar
ruangan di perusahaan sehingga sampel sebanyak 67 orang karyawan dari yang
bekerja di divisi operation, technical, dan safety di PT. Maritim Barito Perkasa.
Teknik analisis data yang dipergunakan untuk pembuktian hipotesis adalah
analisis persamaan struktural dengan program Smart-PLS 3.2.9. Hasil penelitian
memperlihatkan bahwa kepuasan kerja berada pada taraf moderat dan kinerja
karyawan juga berada taraf moderat. Motivasi kerja berpengaruh positif
serta signifikan terhadap kepuasan kerja. Kompensasi berpengaruh positif
serta signifikan terhadap kepuasan kerja. Motivasi kerja berpengaruh positif serta
signifikan terhadap kinerja karyawan. Kompensasi berpengaruh positif serta
signifikan terhadap kinerja karyawan. Kepuasan kerja berpengaruh positif serta
signifikan terhadap kinerja karyawan. kepuasan kerja memiliki peran mediasi
yang signifikan pada pengaruh motivasi kerja terhadap kinerja karyawan.
kepuasan kerja memiliki peran mediasi yang signifikan pada pengaruh
kompensasi terhadap kinerja karyawan.

Kata kunci : motivasi, kompensasi, kepuasan, kinerja.
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