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Abstrak

Tujuan dari penelitian ini yaitu untuk mengetahui beban kerja, stress kerja, motivasi
kerja dan turnover intention karyawan, beban kerja secara parsial berpengaruh
terhadap turnover intention, stres kerja secara parsial berpengaruh terhadap
turnover intention, motivasi kerja secara parsial berpengaruh terhadap turnover
intention, beban Kkerja, stress kerja dan motivasi kerja secara simultan berpengaruh
terhadap turnover intention dan variabel yang paling berpengaruh terhadap
turnover intention. Jenis penelitian ini adalah penelitian penjelasan (explanatory
research) dengan populasi yaitu seluruh karyawan bagian produksi pada PT. Tunas
Agro Persada yaitu sebanyak 108 karyawan. Teknik analisis data menggunakan
rentang skala dan regresi linier berganda. Hasil penelitian menunjukkan bahwa
kondisi beban kerja dalam kategori cukup, stres kerja masuk dalam kategori cukup,
motivasi kerja tinggi dan turnover intention masuk dalam kategori cukup. Beban
kerja secara parsial berpengaruh positif dan signifikan terhadap turnover intention,
stres kerja secara parsial berpengaruh positif dan signifikan terhadap turnover
intention, motivasi kerja secara parsial berpengaruh negatif dan signifikan terhadap
turnover intention, beban kerja, stress kerja dan motivasi kerja secara simultan
berpengaruh terhadap turnover intention dan stres kerja paling berpengaruh
terhadap turnover intention Karyawan.

Kata Kunci: Beban Kerja, Stress Kerja, Motivasi Kerja dan Turnover Intention



Abstract

The aim of this research is to determine workload, work stress, work motivation
and employee turnover intention, workload partially influences turnover intention,
work stress partially influences turnover intention, work motivation partially
influences turnover intention, workload, Work stress and work motivation
simultaneously influence turnover intention and the variables that most influence
turnover intention. This type of research is explanatory research with a population
of all production employees at PT. Tunas Agro Persada has 108 employees. The
data analysis technique uses a range of scales and multiple linear regression. The
research results show that workload conditions are in the sufficient category, work
stress is in the sufficient category, work motivation is high and turnover intention
is in the sufficient category. Work load partially has a positive and significant effect
on turnover intention, work stress partially has a positive and significant effect on
turnover intention, work motivation partially has a negative and significant effect
on turnover intention, workload, work stress and work motivation simultaneously
have an effect on turnover intention and work stress has the most influence on
employee turnover intention.
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