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ABSTRAK

Penelitian ini bertujuan untuk mengetahui pengaruh secara parsial disiplin
kerja, Keselamatan Kerja , motivasi kerja terhadap produktivitas karyawan, untuk
mengetahui pengaruh secara parsial disiplin kerja, Keselamatan Kerja terhadap
motivasi kerja serta mengetahui apakah motivasi kerja memediasi pengaruh
parsial disiplin kerja, Keselamatan Kerja terhadap kinerja karyawan. Penelitian
ini dilakukan pada karyawan PT. PLN ULP Pandaan dengan jumlah responden
sebanyak 62 orang dengan menggunakan metode total sampling. Pengumpulan
data dilakukan dengan teknik wawancara dan kuesioner. Teknik analisis data
menggunakan analisis jalur dengan program Smart PLS (Partial Least Square).
Hasil penelitian menunjukkan bahwa disiplin kerja berpengaruh positif dan
signifikan terhadap produktivitas karyawan, disiplin kerja berpengaruh positif dan
signifikan terhadap motivasi kerja, keselamatan kerja berpengaruh positif dan
signifikan terhadap produktivitas karyawan, keselamatan kerja berpengaruh
positif dan signifikan terhadap motivasi kerja, motivasi kerja berpengaruh positif
dan signifikan terhadap produktivitas karyawan, disiplin kerja berpengaruh positif
dan signifikan terhadap produktivitas karyawan melalui motivasi kerja serta
keselamatan kerja berpengaruh positif dan signifikan terhadap produktivitas
karyawan melalui motivasi kerja.

Kata Kunci: Disiplin Kerja, Keselamatan Kerja, Motivasi Kerja, dan
Produktivitas Kerja
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EFFECT OFWORK DISCIPLINE AND OCCUPATIONAL SAFETY ON

EMPLOYEES PRODUCTIVITY WITHMOTIVATION AS
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ABSTRACT

This study aims to determine the partial effects of work discipline,
Occupational Safety), and work motivation on employee productivity, to
understand the partial effects of work discipline, Occupational Safety on work
motivation, and to ascertain whether work motivation mediates the partial effects
of work discipline, Occupational Safety on employee performance. This research
was conducted on employees of PT. PLN ULP Pandaan with a total of 62
respondents using the total sampling method. Data collection was carried out
through interviews and questionnaires. The data analysis technique used path
analysis with the Smart PLS (Partial Least Square) program. The results of the
study indicate that work discipline has a positive and significant effect on
employee productivity, work discipline has a positive and significant effect on
work motivation, OHS has a positive and significant effect on employee
productivity, OHS has a positive and significant effect on work motivation, work
motivation has a positive and significant effect on employee productivity, work
discipline has a positive and significant effect on employee productivity through
work motivation, and OHS has a positive and significant effect on employee
productivity through work motivation.

Keywords:work discipline, Occupational Safety, work motivation, and employee
productivity
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