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ABSTRAK

Penelitian ini menguji pengaruh disiplin kerja terhadap kinerja karyawan
dengan kepuasan kerja sebagai variabel mediasi. Penelitian ini dilakukan di CV.
Eureeka Indonesia dengan jumlah sampel sebanyak 31 karyawan. Jenis penelitian
menggunakan metode Kuantitatif. Teknik pengumpulan data dalam penelitian ini
menggunakan kesioner. Teknik analisis data dalam penelitian ini adalah Partial
least square (PLS). Hasil penelitian menunjukkan terdapat pengaruh positif dan
signifikan disiplin kerja terhadap kinerja karyawan, terdapat pengaruh positif dan
signifikan disiplin kerja terhadap kepuasan Kerja, terdapat pengaruh negatif dan
signifikan kepuasan kerja teehadap kinerja, serta pengaruh tidak langsung disiplin
kerja terhadap kinerja karyawan melalui kepuasan kerja terdapat pengaruh negatif
dan signifikan.

Kata kunci: Disiplin kerja, Kinerja karyawan, Kepuasan kerja
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THE EFFECT OF WORK DISCIPLINE ON EMPLOYEE
PERFORMANCE WITH JOB SATISFACTION AS A MEDIATING
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ABSTRACT

This study examines the effect of work discipline on employee performance
with job satisfaction as a mediating variable. This research was conducted at CV.
Eureeka Indonesia with a sample size of 31 employees. This type of research uses
quantitative methods. The data collection technique in this study used
questionnaires. The data analysis technique in this study is Partial least square
(PLS). The result showed that there is a positive and significant effect of work
discipline on employee performance, there is a positive and significant effect of
work discipline on job satisfaction, there is a negative and significant effect of job
satisfaction on employee performance, and the indirect effect of work discipline on
employee performance through job satisfaction is negative and significant

Keywords: Work Discipline, Employee Performance, Job Satisfaction
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