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ABSTRAK 

Tujuan penelitian ini untuk mengetahui pengaruh iklim organisasi dan 

penerapan keselamatan dan kesehatan kerja (K3) terhadap produktivitas kerja 

karyawan pada proses produksi di PT. Berkat Ganda Sentosa secara parsial dan 

simultan. Penelitian ini menggunakan metode kuantitatif. Populasi penelitian 

sebanyak 1.760 karyawan di PT. Berkat Ganda Sentosa. Penentuan sampel 

menggunakan metode purposive sampling sehingga didapatkan sampel penelitian 

sebanyak 95 responden di bidang produksi. Teknik pengumpulan data yang 

digunakan peneliti adalah kuesioner. Metode analisis data yang digunakan peneliti 

adalah uji regresi linier berganda dengan program SPSS. Hasil penelitian 

membuktikan bahwa iklim organisasi berpengaruh signifikan terhadap 

produktivitas kerja karyawan, sedangkan penerapan keselamatan dan kesehatan 

kerja (K3) berpengaruh signifikan terhadap produktivitas kerja karyawan. Hasil 

secara simultan diketahui bahwa iklim organisasi dan penerapan keselamatan dan 

kesehatan kerja (K3) berpengaruh signifikan terhadap produktivitas kerja karyawan 

pada proses produksi di PT. Berkat Ganda Sentosa, artinya iklim organisasi yang 

baik dan adanya pemberian penerapan keselamatan dan kesehatan kerja (K3) 

mampu meningkatkan produktivitas kerja karyawan. 

 

Kata Kunci: Iklim Organisasi, Karyawan, Penerapan Keselamatan Dan  

Kesehatan Kerja (K3), Produktivitas Kerja. 
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ABSTRACT 

 

The purpose of this study is to determine the influence of organizational climate 

and the application of occupational safety and health on employee work 

productivity in the production process at PT. Berkat Ganda Sentosa partially and 

simultaneously. This study used quantitative methods. The research population is 

1,760 employees at PT. Berkat Ganda Sentosa. The sample was determined using 

a purposive sampling method to obtain a research sample of 95 respondents in the 

production sector. The data collection technique used by researchers is a 

questionnaire. The data analysis method used by researchers is multiple linear 

regression tests with the SPSS program. The results proved that the organizational 

climate had a significant effect on employee work productivity, while the 

application of occupational safety and health had a significant effect on employee 

work productivity. The results are simultaneously known that the organizational 

climate and the implementation of occupational safety and health have a significant 

effect on employee work productivity in the production process at PT. Berkat Ganda 

Sentosa, it means that a good organizational climate and the provision of 

occupational safety and health implementation can increase employee work 

productivity. 

 

Keywords: Organizational Climate, Employees, Implementation Of Occupational  

Safety And Health, Work Productivity
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