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Abstrak 
 

 Penelitian ini bertujuan untuk mengetahui pengaruh green recruitment dan 
green training terhadap organizational citizenship behaviour for environment 
dengan employee involvement sebagai variabel moderasi. Penelitian ini 
menggunakan pendekatan kuantitatif dengan jenis penelitian explanatory research. 
Populasi dalam penelitian ini adalah seluruh karyawan yang berjumlah 50 orang 
dengan teknik sampel jenuh, sehingga seluruh populasi dijadikan sebagai sampel 
penelitian. Teknik analisis data menggunakan Partial Least Square (PLS). Hasil 
penelitian menunjukkan bahwa green training berpengaruh positif dan signifikan 
terhadap organizational citizenship behaviour for environment. Sementara itu, 
green recruitment tidak berpengaruh signifikan terhadap organizational citizenship 
behaviour for environment, dan employee involvement juga tidak berpengaruh 
signifikan terhadap organizational citizenship behaviour for environment. Selain 
itu, green recruitment dan green training tidak berpengaruh signifikan terhadap 
employee involvement. Employee involvement juga tidak mampu memoderasi 
pengaruh green recruitment maupun green training terhadap organizational 
citizenship behaviour for environment. 
 
 
Kata kunci:  Green Recruitment; Green Training; Organizational Citizenship 
Behaviour for Environment; Employee Involvement
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Abstract 

 
This research aims to determine the influence of green recruitment and green 
training on organizational citizenship behaviour for environment with employee 
involvement as a moderating variable at PT Satwa Farm in Blitar Regency. This 
study uses a quantitative approach with an explanatory research design. The 
population in this study consisted of all 50 employees, and a saturated sampling 
technique was applied so that the entire population was used as the sample. The 
analysis technique employed in this research is Partial Least Square (PLS). The 
results indicate that green training has a positive and significant effect on 
organizational citizenship behaviour for environment. Meanwhile, green 
recruitment does not have a significant effect on organizational citizenship 
behaviour for environment, and employee involvement also does not have a 
significant effect on organizational citizenship behaviour for environment. In 
addition, green recruitment and green training do not have a significant effect on 
employee involvement. Employee involvement is also not able to moderate the 
influence of green recruitment or green training on organizational citizenship 
behaviour for environment. 
 
Keywords: Green Recruitment; Green Training; Organizational Citizenship 
Behaviour for Environment; Employee Involvement 
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