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ABSTRAK 

 

Tujuan penelitian ini adalah untuk mengetahui pengaruh budaya organisasi terhadap 

turnover intention melalui komitmen organisasi. Pada Taman Rekreasi Sengkaling 

Malang. Jenis penelitian yang dilakukan adalah eksplanasi dengan pendekatan 

kuantitatif. Populasi penelitian sebanyak 92 karyawan Taman Rekreasi Sengkaling 

Malang. Penentuan sampel menggunakan metode sampling jenuh sehingga seluruh 

populasi dijadikan sampel penelitian. Teknik pengumpulan data menggunakan g- 

form. Metode analisa data menggunakan Structural Equation Modelling/SEM. Hasil 

penelitian menunjukkan bahwa budaya organisasi berpengaruh signifikan terhadap 

turnover intention dan komitmen organisasi serta komitmen organisasi berpengaruh 

signifikan terhadap turnover intention sama hal nya dengan budaya organisasi 

berpengaruh signifikan terhadap turnover intention melalui komitmen organisasi 

pada seluruh karyawan Taman Rekreasi Sengkaling 

Malang 

 

Kata Kunci: Budaya Organisasi, Turnover Intention, Komitmen Organisasi 

mailto:Suryaaji025@gmail.com


iv 

202010160311339 

Surya Aji Maulana 

Prodi Manajemen 
 

 

 

 

THE INFLUENCE OF ORGANIZATIONAL CULTURE ON TURNOVER 

INTENTION THROUGH ORGANIZATIONAL COMMITMENT 

 

(A STUDY AT PT TAMAN REKREASI SENGKALING) 

 

 

Surya Aji Maulana, Aniek Rumijati, Novita Ratna Satiti 

Management Departement, Faculty of Economics and Business, 

University of Muhammadiyah Malang, 

Tlogomas Street No. 246 Malang, East Java 

E-mail: Suryaaji025@gmail.com 

 

ABSTRACT 

The purpose of this research is to examine the influence of organizational culture 

on turnover intention through organizational commitment at Taman Rekreasi 

Sengkaling Malang. The type of research conducted is explanatory with a 

quantitative approach. The research population consists of 92 employees of Taman 

Rekreasi Sengkaling Malang. The sample selection was done using a saturated 

sampling method, so the entire population was used as the sample for the study. 

Data collection was conducted using a Google Form. The data analysis method 

used was Structural Equation Modeling (SEM). The results of the study indicate 

that organizational culture significantly affects turnover intention and 

organizational commitment, and organizational commitment significantly affects 

turnover intention. Similarly, organizational culture significantly influences 

turnover intention through organizational commitment among all employees of 

Taman Rekreasi Sengkaling Malang. 
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