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PENGARUH KOMPENSASI DAN MOTIVASI KERJA TERHADAP KINERJA
KARYAWAN KAPAL GARDEN HOTEL

Almas Reyhan ™, Uci Yuliati?, Rizky Febriani 3
Program Studi Manajemen Fakultas Ekonomi dan Bisnis
Universitas Muhammadiyah Malang
Jalan Tlogomas No. 246 Malang

Abstrak

Tujuan dari penelitian ini adalah untuk mengetahui kompensasi, motivasi kerja dan kinerja
karyawan, pengaruh kompensasi terhadap kinerja karyawan, pengaruh motivasi terhadap kinerja
karyawan dan pengaruh kompensasi dan motivasi secara bersama- sama terhadap kinerja
karyawan. Jenis penelitian yang digunakan adalah penelitian kuantitatif, dengan populasi seluruh
Karyawan Kapal Garden Hotel dan jumlah sampel sebanyak 35 responden. Sumber data penelitian
yaitu sumber primer, dengan teknik pengumpulan data menggunakan angket atau kuesioner.
Metode analisis data menggunakan rentang skala dan analisis regresi linier berganda. Berdasarkan
hasil analisis rentang skala menunjukkan kompensasi masuk dalam kategori cukup, motivasi kerja
tinggi dan kinerja kinerja karyawan cukup. Hasil analisis regresi linier berganda menunjukkan
kompensasi berpengaruh signifikan terhadap kinerja karyawan, motivasi kerja berpengaruh
signifikan terhadap kinerja karyawan dan kompensasi dan motivasi kerja berpengaruh signifikan
terhadap kinerja karyawan artinya dengan adanya perubahan-atau peningkatan kompensasi dan
motivasi kerja maka kinerja karyawan Kapal Garden Hotel akan mengalami peningkatan.

Kata Kunci: Kompensasi, Motivasi Kerja dan Kinerja Karyawan
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THE EFFECT OF COMPENSATION AND WORK MOTIVATION ON EMPLOYEE
PERFORMANCE AT KAPAL GARDEN HOTEL
Almas Reyhan ™, Uci Yuliati?, Rizky Febriani®
Management Study Program, Faculty of Economics and Business
Muhammadiyah University of Malang
Jalan Tlogomas No. 246 Malang

Abstract

The purpose of this study is to determine compensation, work motivation and employee
performance, the effect of compensation on employee performance, the effect of motivation on
employee performance and the effect of compensation and motivation together on employee
performance. The type of research used is quantitative research, with a population of all Kapal
Garden Hotel employees and a sample of 35 respondents. The research data source is a primary
source, with data collection techniques using questionnaires. The data analysis method uses a
scale range and multiple linear regression analysis. Based on the results of the scale range
analysis, compensation is included. in the sufficient category, work maotivation is high and
employee performance is sufficient. The results of multiple linear regression analysis show that
compensation has a significant effect on employee performance, work motivation has a significant
effect on employee performance and compensation and work motivation have a significant effect
on employee performance, meaning that with changes or increases in compensation and work
motivation, the performance of Kapal Garden Hotel employees will increase.

Keywords: Compensation, Work Motivation, and Employee Performance
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