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THE INFLUENCE OF CORPORATE ETHICAL VALUES ON
INTENTION TO LEAVE WITH JOB SATISFACTION AS MEDIATING
VARIABEL
(Study at PT Astra International Malang)

Humairah Putri Muhammad
Departmen of Management, FEB UMM

E-mail ;: humairabinsyeban29@gmail.com

ABSTRACT

This research aims to examine the role of the mediating variable, namely job
satisfaction, which links the influence of corporate ethical values on intetion to
leave. The sampel used in this research was employees of PT Astra International
Malang. The sampling technique used in this research is by using a quantitave
method, namely by questionnaire, with a sample sixe of 51 respondents in this
research. In this research, the scale range analysis method was used and the data
was processed using PLS. The results of this research concluded that: The
corporate ethical values variable has a significant negative effect on intention to
leave, corporate ethical values has a significant positive effect on job satisfaction,
job satisfaction has a significant negative effect on intention to leave, corporate
ethical values has a significant negative effect on intention to leave through job
satisfaction, job satisfaction cannot mediating the influence of corporate ethical
values on intention to leave.

Keywords : Corporate Ethical Values, Intention to Leave, Job Satisfaction.
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ABSTRAK
Penelitian ini bertujuan untuk menguji peran variable mediasi yaitu job satisfaction

yang menghubungkan pengaruh corporate ethical values terhadap intention to
leave. Sampel yang digunakan dalam penelitian ini yaitu karyawan PT Astra
International Malang. Teknik pengambilan sampel yang digunakan dalam
penelitian ini yaitu dengan menggunakan metode kuantitatif yaitu dengan
menggunakan kuesioner, dengan jumlah sampel dalam penelitian ini sebanyak 51
responden. Pada penelitian ini menggunakan metode analisis rentang skala dan
pengolahan data menggunakan SmartPLS. Hasil dari penelitian ini menyimpulkan
bahwa: Variabel corporate ethical values berpengaruh negatif signifikan terhadap
intention to leave, corporate ethical values berpengaruh positif signifikan terhadap
kepuasan kerja, kepuasan kerja berpengaruh negatif signifikan terhadap intention
to leave, corporate ethical values berpengaruh negatif signifikan terhadap intention
to leave melalui kepuasan kerja, kepuasan kerja tidak dapat memediasi pengaruh

antara corporate ethical values terhadap intention to leave.

Kata Kunci : Kode Etis, Intention to Leave, Kepuasan Kerja.
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