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ABSTRACT

This research aims to: (1) determine the description of Green Human Resource
Management, Green Transformational Leadership, and Environmental Performance at
Rayz UMM Hotel. (2) determine the influence of Green Human Resource Management on
the Environmental Performance of Rayz UMM Hotel employees. (3) determine the
influence of Green Transformational Leadership on the Environmental Performance of
Rayz UMM Hotel employees. The research method used was quantitative, with Frequency
Distribution and Multiple Linear Regression using SPSS 16 tools. The population in this
study were Rayz UMM Hotel employees with 38 respondents using purposive sampling.
The results of this research are (1) The implementation of Green Human Resource
Management at the Rayz UMM Hotel is classified as very good, the implementation of
Green Transformational Leadership at the Rayz UMM Hotel is considered good, and the
implementation of Environmental Performance at the Rayz UMM Hotel is very satisfactory.
(2) Green Human Resource Management has a positive and significant effect on
Environmental Performance. (3) Green Transformational Leadership has a positive and
significant effect on Environmental Performance at Rayz UMM Hotel.

Keywords : Green Human Resource Management, Green Transformational Leadership,

dan Environmental Performance

ABSTRAK

Penelitian ini bertujuan untuk : (1) mengetahui deskripsi Green Human Resource
Management, Green Transformational Leadership, dan Environmental Performance di
Rayz UMM Hotel. (2) mengetahui pengaruh Green Human Resource Management tehadap
Environmental Performance karyawan Rayz UMM Hotel. (3) mengetahui pengaruh Green
Transformational Leadership terhadap Environmental Performance karyawan Rayz UMM
Hotel. Metode penelitian yang digunakan adalah kuantitatif, dengan Distribusi Frekuensi
dan Regresi Linier Berganda menggunakan alat SPSS 16. Populasi dalam penelitian
iniadalah karyawan Rayz UMM Hotel dengan 38 responden menungganakan purposive
sampling. Hasil penelitian ini adalah (1) Penerapan Green Human Resource Management
di Rayz UMM Hotel sudah tergolong sangat baik, Penerapan Green Transformational
Leadership di Rayz UMM Hotel sudah tergolong baik, dan penerapan Environmental
Performance di Rayz UMM Hotel sudah sangat memuaskan. (2) Green Human Resource
Management berpengaruh positif dan signifikan terhadap Environmental Performance. (3)
Green Transformational Leadership berpengaruh secara positif dan signifikan terhadap
Environmentall Performance di Rayz UMM Hotel.

Kata Kunci : Green Human Resource Management, Green Transformational Leadership,

dan Environmental Performance
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