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THE INFLUENCE OF ISLAMIC LEADERSHIP ON EMPLOYEE
PERFORMANCE WITH ISLAMIC ORGANIZATIONAL CULTURE AS A
MEDIATING VARIABLE

Dhafin Abda Mughni Fakhroji
Departement of Management, FEB UMM
E-mail: dhafinabdal?23@gmail.com

ABSTRACK

The increasingly intense competition in the Islamic banking industry demands
improved employee performance as one of the keys to organizational success.
Delays in-morning roll calls and unmet marketing targets at Bank Syariah
Indonesia (BSI) Renon Bali Branch indicate that work values have not been fully
internalized. This study aims to analyze the influence of Islamic Leadership on
Employee Performance with Islamic Organizational Culture as a mediating
variable. The research employed a quantitative explanatory approach with a
sample of 50 employees selected using total sampling. Data were analyzed using
the Partial Least Square (PLS-SEM) method. The results show that Islamic
Leadership has a significant influence on Islamic Organizational Culture but does
not have a direct effect on Employee Performance. Furthermore, Islamic
Organizational  Culture does not mediate the influence of leadership on
performance. In conclusion, although Islamic Leadership contributes to shaping a
strong organizational culture, it is not yet effective enough in directly improving
employee performance. The implication for management is the need to strengthen
cultural values in a more operational manner to impact performance improvement.

Keywords: Islamic Leadership, Employee Performance, Islamic Organizational
Culture, Islamic Work Culture, Islamic Leadership Style.


mailto:dhafinabda123@gmail.com
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Dhafin Abda Mughni Fakhroji
Program Studi Manajemen, FEB UMM
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ABSTRAK

Persaingan industri perbankan syariah yang semakin ketat menuntut peningkatan
kinerja karyawan sebagai salah satu kunci keberhasilan organisasi. Keterlambatan
apel pagi dan tidak tercapainya target pemasaran di Bank Syariah Indonesia (BSI)
Cabang Renon Bali menunjukkan bahwa nilai-nilai kerja belum sepenuhnya
diinternalisasi. Penelitian ini bertujuan menganalisis pengaruh Islamic Leadership
terhadap Employee Performance dengan Islamic Organizational Culture sebagai
variabel mediasi. Penelitian menggunakan pendekatan kuantitatif jenis explanatory
dengan sampel sebanyak 50 karyawan melalui teknik total sampling. Analisis data
dilakukan menggunakan metode Partial Least Square (PLS-SEM). Hasil penelitian
menunjukkan bahwa Islamic Leadership berpengaruh signifikan terhadap Islamic
Organizational Culture, namun tidak berpengaruh langsung terhadap Employee
Performance. Selain itu, budaya organisasi Islami tidak mampu memediasi
pengaruh. - kepemimpinan terhadap  kinerja. - Kesimpulannya, - meskipun
kepemimpinan Islami membentuk budaya organisasi yang baik, belum cukup
efektif dalam meningkatkan kinerja karyawan secara langsung. Implikasi bagi
manajemen adalah perlunya penguatan nilai budaya secara lebih operasional agar
berdampak pada peningkatan kinerja.

Kata Kunci: Islamic Leadership, Employee Performance, Islamic Organizational
Culture, Budaya Kerja Islami, Kepemimpinan Islami.
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