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PENGARUH KOMPENSASI TERHADAP KINERJA KARYAWAN
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Abstrak

Tujuan dari penelitian ini_adalah untuk mengetahui Kinerja, kompensasi dan
kepuasan kerja karyawan, pengaruh langsung kompensasi terhadap kinerja
karyawan, pengaruh langsung kompensasi terhadap kepuasan kerja karyawan,
pengaruh kepuasan kerja terhadap kinerja karyawan dan pengaruh tidak langsung
kompensasi terhadap kinerja karyawan melalui kepuasan kerja sebagai variabel
intervening. Jenis penelitian dalam penyusunan skripsi ini adalah penelitian
penjelasan (explanatory research), populasi dalam penelitian ini yaitu karyawan PT
Angkasa Pura | Juanda yaitu khusunya bagian airport security screening section
sebayak 304 karyawan. Metode analisis data menggunakan rentang skala dan
analisis jalur. Berdasarkan hasil penelitian dan pembahasan yang telah dilakukan
maka dapat ditarik disimpulkan bahwa kinerja karyawan masuk dalam kategori
cukup, kompensasi masuk dalam Kkategori cukup dan kepuasan kerja karyawan
dalam kriteria cukup. Kompensasi - berpengaruh langsung terhadap Kkinerja
karyawan, kompensasi berpengaruh langsung terhadap kepuasan kerja karyawan,
kepuasan kerja berpengaruh terhadap kinerja karyawan dan kompensasi secara
tidak langsung berpengaruh terhadap kinerja karyawan melalui kepuasan kerja
kerja sebagai variabel intervening.

Kata Kunci: Kompensasi, Kepuasan Karyawan, Kinerja Karyawan
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THE EFFECT OF COMPENSATION ON EMPLOYEE PERFORMANCE
WITH EMPLOYEE SATISFACTION AS AN INTERVENING VARIABLE
(Case Study at PT Angkasa Pura | Juanda)

Usva Nadhifah Salsabila *!, Sandra Irawati?, Igbal Ramadhani F®
Management Study Program, Faculty of Economics and Bussines
Muhammadiyah University Of Malang

Email: usvanadhifahl127@gmail.com

Abstract

The purpose of this research is to determine employee performance, compensation
and job satisfaction, the direct influence of compensation on employee
performance, the direct influence of compensation on employee job satisfaction, the
influence of job satisfaction on employee performance and the indirect influence of
compensation on employee performance through job satisfaction as an intervening
variable. . The type of research in preparing this thesis is explanatory research.
The population in this research is employees of PT Angkasa Pura | Juanda,
especially the airport security screening section, 304 employees. The data analysis
method uses a range of scales and path analysis. Based on the results of the
research and discussions that have been carried out, it can be concluded that
employee performance is in the sufficient category, compensation is in the sufficient
category and employee job satisfaction is in the sufficient criteria. Compensation
has a direct effect on employee performance, compensation has a direct effect on
employee job satisfaction, job satisfaction has an effect on employee performance
and compensation indirectly has an effect on employee performance through job
satisfaction as an intervening variable.

Keywords: Compensation, Employee Satisfaction and Employee Performance
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