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ABSTRACT 

This research explains the mediating influence of mental health on work 

engagement on job satisfaction among UMM employees. This research is included 

in quantitative research with SEM analysis data processing using the PLS 3.0 

software. The population of this study was all UMM employees who had worked for 

at least 1 year. The results of this research are; (1) the influence of work 

engagement on job satisfaction; (2) work engagement has a significant positive 

influence on mental health; (3) mental health has a significant influence on job 

satisfaction. 
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ABSTRAK 

Penelitian ini menjelaskan pengaruh work engagement terhadap job satisfaction 

yang dimediasi mental health pada pegawai UMM. Penelitian ini termasuk dalam 

penelitian kuantitatif dengan pengolahan data analisis SEM menggunakan software 

PLS 3.0. Populasi penelitian ini adalah seluruh pegawai UMM yang telah bekerja 

minimal 1 tahun. Hasil penelitian ini adalah; (1) pengaruh keterikatan kerja 

terhadap kepuasan kerja; (2) work engagement mempunyai pengaruh positif 

signifikan terhadap kesehatan mental; (3) kesehatan mental mempunyai pengaruh 

yang signifikan terhadap kepuasan kerja 

Kata Kunci : Keterlibatan kerja, Kepuasan kerja, Kesehatan mental, pegawai 
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