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ABSTRACT 

This study was conducted to identify and analyze the influence of Self-Efficacy, Soft 

Skills, and Social Support on Work Readiness. This research employed an 

explanatory research design. The population in this study consisted of 1.015 

students from the Faculty of Economics and Business, Universitas Muhammadiyah 

Malang, class of 2021. The sample of this study consisted of 91 respondents, 

determined using proportional random sampling, with 60 students from the 

Management Education Program. The data collection technique used in this study 

was a questionnaire. The data obtained were analyzed using scale range tests, 

coefficient of determination tests, multiple regression analysis, t-test, and F-test. 

Based on the results and discussion, it can be concluded that Self-Efficacy, Soft 

Skills, and Social Support simultaneously influence Work Readiness. This means 

that the higher the level of an individual's confidence in their abilities (self-

efficacy), the better their interpersonal and intrapersonal skills (soft skills), and the 

stronger the social support from their social environment, such as family and peers, 

the more prepared they will be to enter the workforce. 

Keywords: Self efficacy, Soft skills, Social support, Work Readiness. 
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ABSTRAKSI 

Penelitian ini dilakukan untuk mengetahui dan menganalisis pengaruh Self-

Efficacy, Soft Skill, dan Dukungan Sosial terhadap Kesiapan Kerja. Penelitian ini 

menggunakan jenis penelitian eksplanatori (explanatory research). Populasi dalam 

penelitian ini adalah mahasiswa Universitas Muhammadiyah Malang Fakultas 

Ekonomi Dan Bisnis angkatan 2021 yang berjumlah 1015 orang. Sampel dari 

penelitian ini yaitu sebanyak 91 orang yang dihitung menggunakan proportional 

random sampling. Teknik pengumpulan data dalam penelitian ini menggunakan 

kuesioner. Data yang diperoleh dianalisis menggunakan uji rentang skala, uji 

koefisien determinasi, analisis regresi berganda, uji t, dan uji F. Berdasarkan hasil 

penelitian dan pembahasan dapat disimpulkan: Self-Efficacy, Soft Skill, dan 

Dukungan Sosial secara simultan berpengaruh terhadap Kesiapan Kerja. Artinya, 

semakin tinggi tingkat keyakinan individu terhadap kemampuannya (self-efficacy), 

semakin baik keterampilan interpersonal dan intrapersonal yang dimiliki (soft skill), 

serta semakin kuat dukungan sosial dari lingkungan sosial seperti keluarga dan 

teman sebaya, maka kesiapan individu untuk memasuki dunia kerja akan semakin 

kuat. 

Kata Kunci: Self efficacy, Soft skill, Dukungan sosial, Kesiapan Kerja 
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