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Tujuan dari penelitian ini yaitu untuk mendeskripsikan budaya organisasi, 

kompensasi dan kinerja pegawai, mengetahui pengaruh budaya organisasi terhadap 

kinerja pegawai, pengaruh kompensasi terhadap kinerja pegawai dan diantara 

budaya organisasi dan kompensasi yang paling berpengaruh terhadap kinerja 

pegawai. Jenis penelitian dalam penyusunan skripsi ini adalah penelitian kuantitatif, 

dengan populasi pegawai khususnya bagian bidang pembinaan guru dan tenaga 

kependidikan di UPT (Unit Pelaksana Teknis) Teknologi Informasi dan 

Komunikasi Pendidikan Dinas Pendidikan Provinsi Jawa Timur dengan jumlah 

sampel sebanyak 46 sampel. Teknik analisis data menggunakan analisis regresi 

linier berganda dengan uji F dan uji t. Hasil analisis menunjukkan bahwa budaya 

organisasi kategori cukup, kompensasi cukup dan kinerja pegawai cukup. Budaya 

Organisasi diketahui memiliki pengaruh secara positif dan signifikan terhadap 

kinerja pegawai. Kompensasi diketahui memiliki pengaruh secara positif dan 

signifikan terhadap kinerja pegawai dan kompensasi paling berpengaruh terhadap 

kinerja pegawai  

 

Kata Kunci:  Budaya Organisasi, Kompensasi dan Kinerja Pegawai 
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Abstract 

 

The aim of this research is to describe organizational culture, compensation and 

employee performance, determine the influence of organizational culture on 

employee performance, the influence of compensation on employee performance 

and which organizational culture and compensation have the most influence on 

employee performance. The type of research in preparing this thesis is quantitative 

research, with a population of employees, especially those in the field of teacher 

development and education staff at the UPT (Technical Implementation Unit) for 

Education Information and Communication Technology at the East Java Provincial 

Education Service with a total sample of 46 samples. The data analysis technique 

uses multiple linear regression analysis with the F test and t test. The results of the 

analysis show that organizational culture is in the adequate category, 

compensation is adequate and employee performance is adequate. Organizational 

culture is known to have a positive and significant influence on employee 

performance. Compensation is known to have a positive and significant influence 

on employee performance and compensation has the most influence on employee 

performance  
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