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ABSTRAK

Penelitian ini- dilakukanuntuk mengetahui dan menganalisis pengaruh gaya
kepemimpinan terhadap kinerja dengan motivasi kerja sebagai variabel mediasi.
Penelitian ini menggunakan metode kuantitatif. Teknik pengumpulan data dalam
penelitian ini menggunakan kuesioner. Sampel sebanyak 78 dilakukan dengan
menggunakan sampling jenuh. Teknik analisis jalur dan uji sobel. Hasil penelitian
menemukan bahwa gaya kepemimpinan berpengaruh positif dan signifikan
terhadap Kinerja karyawan, motivasi- kerja berpengaruh positif dan signifikan
terhadap kinerja karyawan, gaya kepemimpinan berpengaruh positif dan
signifikan terhadap kinerja karyawan dan motivasi kerja mampu memediasi
pengaruh gaya kepemimpinan terhadap Kinerja karyawan UPTD Puskesmas Buer,

Sumbawa.

Kata kunci— Gaya Kepemimpinan; Kinerja Karyawan; Motivasi Kerja
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LEADERSHIP STYLE ON EMPLOYEE PERFORMANCE WITH WORK
MOTIVATION AS AN INTERVENING VARIABLE
(Survey Of Employees Of UPTD. Puskesmas Buer, Sumbawa)

Anugrah Ismail Pratama*?, Siti Nurhasanah?, Ardik Praharjo 3

Management Departement Faculty of Economics and Business
University of Muhammadiyah Malang
Tlogomas street No. 246 Malang

Email : anugrahpratama0806@gmail.com

ABSTRACT

This study was conducted to determine and analyze the effect of leadership style
on performance with work motivation as a mediating variable. This research uses
guantitative methods. The data collection technique in this study used a
questionnaire. A sample of 78 was carried out using saturated sampling. Path
analysis technique and sobel test. The results showed that leadership style has a
positive and significant effect on employee performance, work motivation has a
positive and significant effect on employee performance, leadership style has a
positive and significant effect on employee performance and work motivation is
able to mediate the effect of leadership style on employee performance UPTD

Puskesmas Buer, Sumbawa.

Keywords— Leadership Style; Employee Performance; Work Motivation
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