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ABSTRAK 

Penelitian ini dilakukan guna mengidentifikasi serta menganalisis pengaruh 

budaya organisasi dan komitmen organisasi terhadap kinerja karyawan secara parsial 

maupun simultan. Penelitian ini menggunakan metode kuantitatif. Teknik 

pengumpulan data dalam penelitian ini memanfaatkan kuesioner. Populasi yang 

digunakan yaitu karyawan bagian Sales sebanyak 30 dengan sampel sejumlah 30 

menggunakan sampling jenuh. Uji yang dilakukan yaitu uji instrumen, uji asumsi 

klasik, dan uji analisis data dengan analisis persaman regresi berganda, uji T, dan Uji 

F. Temuan penelitian mengungkapkan hasil rentang skala bahwasanya budaya 

organisasi berkategori kuat, komitmen organisasi berkategori tinggi, dan kinerja 

karyawan berkategori tinggi. Hasil uji hipotesis, budaya organisasi dan komitmen 

organisasi berpengaruh signifikan terhadap kinerja karyawan Garuda Office By Pass 

Ngurah Rai Divisi Sales secara parsial. Temuan lainnya juga memperlihatkan bahwa 

budaya organisasi dan komitmen organisasi berpengaruh signifikan secara simultan 

terhadap kinerja. 

Kata kunci— Budaya Organisasi; Komitmen Organisasi; Kinerja Karyawan 
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ABSTRACT 

This research was conducted to identify and analyze the effect of organizational 

culture and organizational commitment on employee performance partially or 

simultaneously. This research uses quantitative methods. The data collection technique 

in this study utilized a questionnaire. The population used is 30 sales employees, with 

a sample of 30 using saturated sampling. The tests carried out are instrument tests, 

classical assumption tests, data analysis tests with multiple regression equation 

analysis, and T and F tests. The research findings reveal the results of the scale range 

that organizational culture is categorized as strong, organizational commitment is 

classified as high, and employee performance is ranked as high. The results of 

hypothesis testing, corporate culture, and organizational commitment significantly 

affect the performance of Garuda Office By Pass Ngurah Rai Sales Division employees 

partially. Other findings also show that organizational culture and organizational 

commitment simultaneously have a significant effect on performance. 

Keywords— Organizational Culture; Organizational Commitment; Employee 

Performance   
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