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ABSTRACT 

This study aims to describe how work fatigue, occupational health and safety 

(OHS), and performance of the stevedoring workforce at Tanjung Redeb Port 

Berau. performance of loading and unloading workers. Knowing the effect of job 

fatigue and ohs on employee performance, determine the partial effect of work 

fatigue variables on occupational health and safety, and determine the effect of 

work fatigue and ohs on employee performance. safety, and determine the effect of 

job burnout on performance through ohs as an intervening variable. through ohs 

as an intervening variable. The type of research conducted uses quantitative 

approach The type of research used in this study is explanatory research with a 

quantitative method approach to explain the relationship between the variables of 

work fatigue and occupational health and safety. method approach to explain the 

relationship between work fatigue and OHS variables to performance variables. to 

the performance variable. Population The research population is the loading and 

unloading workforce of Tanjung Redeb Port, Berau, East Borneo, totaling 42 

people. Redeb Berau East Borneo totaling 42 people. Sampling technique used used 

total sampling research. Data collection techniques using questionnaire. Data 

analysis methods are scale range and path analysis. Results calculation of the scale 

range that work fatigue shows the results of fatigue,ohs shows good results and 

performance shows very high results. Fatigue work fatigue has a negative and 

significant effect on performance, work fatigue has a positive and significant effect 

on ohs. has a positive and significant effect on OHS. ohs has a positive and 

significant effect on performance. significant effect on performance. OHS mediates 

the effect of work fatigue on performance. 
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ABSTRAK 

 

 

Penelitian ini bertujuan untuk mendeskripsikan bagaimana kelelahan kerja, 

kesehatan dan keselamatan kerja (K3), dan kinerja tenaga kerja bongkar muat 

(TKBM) Pelabuhan Tanjung Redeb Berau Kalimantan Timur. Mengetahui 

pengaruh kelelahan kerja dan K3 terhadap kinerja karyawan, mengetahui pengaruh 

parsial variabel kelelahan kerja terhadap kesehatan dan keselamatan kerja, serta 

mengetahui pengaruh kelelahan kerja terhadap kinerja melalui K3 sebagai variabel 

intervening. Jenis penelitian yang dilakukan menggunakan pendekatan kuantitatif 

Jenis penelitian yang digunakan dalam penelitian ini adalah penelitian eksplanatori 

(explanatory research) dengan pendekatan metode kuantitatif untuk menjelaskan 

hubungan antara variabel kelelahan kerja dan K3 terhadap variabel kinerja. 

Populasi penelitian adalah tenaga kerja bongkar muat (TKBM) Pelabuhan Tanjung 

Redeb Berau Kalimantan Timur berjumlah 42 orang. Teknik pengambilan sampel 

yang digunakan penelitian total sampling. Teknik pengambilan data menggunakan 

kuesioner. Metode analisis data adalah rentang skala dan path analysis. Hasil 

perhitungan rentang skala bahwa kelelahan kerja menunjukkan hasil lelah,K3 

menunjukan hasil baik dan kinerja menunjukkan hasil sangat tinggi. Kelelahan 

kerja berpengaruh negatif dan signifikan terhadap kinerja, kelelahan kerja 

berpengaruh positif dan signifikan terhadap K3. K3 berpengaruh positif dan 

signifikan terhadap kinerja. K3 mamediasi pengaruh kelelahan kerja terhadap 

kinerja. 

 

Kata Kunci : kelelahan kerja, K3, Kinerja karyawan 
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