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THE INFLUENCE OF EMPLOYEE COMPETENCIES ON EMPLOYEE
PERFORMANCE WITH JOB PROMOTION AS AN INTERVENING
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Abstract

This  research was _conducted to analyze the influence of employee
competencies on employee  performance with job promotion as a mediating
variable. The population in this study consisted of employees in operator positions,
totaling 55 respondents, using simple probability sampling as the sampling
technique. The data analysis methods applied were scale range analysis and path
analysis, assisted by SPSS software. The scale range analysis results showed that
employee competencies fall into the good category, employee performance is high,
and job promotion levels are also high. The path analysis results indicated that
employee competencies have a positive and significant influence on employee
performance, employee competencies have a positive and significant influence on
job promotion, job promotion has a positive and significant influence on
performance, and employee competencies have a positive and significant influence
on employee performance mediated by job promotion.

Keywords—Employee competence, employee performance, job promotion
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Abstrak

Penelitian ini dilakukan untuk menganalisis tentang pengaruh kompetensi
karyawan terhadap kinerja karyawan dengan job promotion sebagai variabel
mediasi. Populasi dalam penelitian ini adalah karyawan dengan jabatan operator
sebanyak 55 responden dengan teknik pengambilan sampel yang digunakan adalah
simple probability sampling. Metode analisis data yang diterapkan adalah analisis
rentang skala dan analisis jalur (path analysis) dengan bantuan perangkat lunak
SPSS. Hasil analisis rentang skala kompetensi karyawan termasuk kategori baik,
kinerja karyawan tinggi dan job promotion tinggi. Hasil analisis jalur menunjukkan
bahwa kompetensi karyawan berpengaruh positif dan signifikan terhadap kinerja
karyawan, kompetensi karyawan berpengaruh positif dan signifikan terhadap job
promotion, job promotion berpengaruh positif dan signifikan terhadap kinerja,
kompetensi . karyawan berpengaruh positif dan signifikan terhadap kinerja
karyawan yang dimediasi oleh job promotion.

Kata kunci: kompetensi karyawan, kinerja karyawan, job promotion
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