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ABSTRAK

Penelitian bertujuan untuk menggambarkan kinerja karyawan, job insecurity, dan
dukungan soaial pada karyawan PT. Sumber Abadi Bersama dan menganalisis
pengaruh job insecurity terhadap kinerja karyawan dengan dukungan sosial sebagai
variable moderasi. Jenis penelitian yang digunakan pendekatan kuantitatif, Populasi
pada penelitian ini adalah semua karyawan bagian produksi yang berjumlah 479
orang. Jumlah responden 83 orang dengan Teknik sampling yang digunakan adalah
proporsional random sampling. Analisis data menggunakan rentang skala dan
analisis jalur. Hasil penelitian menunjukan bahwa job insecurity tidak berpengaruh
signifikan terhadap Kkinerja karyawan dan dukungan sosial dapat memoderasi
pengaruh job insecurity terhadap kinerja karyawan.

Kata kunci : Job insecurity , Dukungan sosial , Kinerja karyawan
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THE EFFECT OF JOB INSECURITY ON EMPLOYEE PERFORMANCE
WITH SOCIAL SUPPORT AS A MODERATION VARIABLE
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ABSTRACT

The research aims to describe employee performance, job insecurity, and social
support among PT employees. Sumber Abadi Bersama and analyze the effect of job
insecurity on employee performance with social support as a moderating variable.
This type of research used a quantitative approach. The population in this research
was all production employees, totaling 479 people. The number of respondents was
83 people with the sampling technique used was proportional random sampling.
Data analysis uses a range of scales and path analysis. The research results show
that job insecurity does not have a significant effect on employee performance and
social support can moderate the effect of job insecurity on employee performance.

Keywords:Job insecurity, Social support, Employee performance
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