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ABSTRAK 

Tujuan penelitian ini adalah untuk mengetahui pengaruh disiplin kerja terhadap kinerja 

guru dengan kompensasi sebagai variable moderasi. Pada Guru Honorer SDN Se- 

Kecamatan Arjasa Kepulauan Kangean. Jenis penelitian yang dilakukan adalah 

explanatory research dengan pendekatan kuantitatif. Populasi penelitian sebanyak 44 

guru honorer pada SDN se-Kecamatan Arjasa Kepulauan Kangean. Sampel 

menggunakan metode total sampling sehingga seluruh populasi dijadikan sampel 

penelitian. Teknik pengumpulan data menggunakan kuesioner. Hasil penelitian 

menunjukkan bahwa disiplin kerja berpengaruh signifikan terhadap kinerja guru dan 

kompensasi memperkuat atau memoderasi disiplin kerja terhadap kinerja guru. 

 
Kata Kunci: Disiplin Kerja, Kompensasi, Kinerja Guru 
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Abstract 

 
This study aims to examine the effect of work discipline on teacher performance with 

compensation as a moderating. The research focuses on honorary teachers in 

elementary schools within the Arjasa District of the Kangean Archipelago. The study 

employs explanatory research with a quantitative approach. The population consists of 

44 honorary teachers in the aforementioned area, with the sample determined through 

total sampling, thereby including the entire population in the study. Data was collected 

using questionnaires. The results indicate that work discipline significantly affects 

teacher performance, compensation significantly influences teacher performance, and 

teacher performance. 
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