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Abstrak

Penelitian ini untuk menganalisis adakah pengaruh Budaya Organisasi terhadap Kinerja Pegawai
dengan Loyalitas Kerja sebagai variabel mediasi. Penelitian ini menggunakan pendekatan
kuantitatif dengan sampel sebanyak 38 responden. Data dikumpulkan melalui kuesioner, dan
dianalisis menggunakan teknik analisis jalur. Hasil penelitian menunjukkan bahwa Budaya
Organisasi memiliki pengaruh signifikan terhadap Kinerja Pegawai, demikian pula Loyalitas
Kerja juga berpengaruh secara signifikan terhadap Kinerja Pegawai. Selain itu, pengaruh Budaya
Organisasi terhadap Kinerja Pegawai dapat dimediasi oleh Loyalitas Kerja.

Kata kunci: Budaya organisasi; kinerja pegawai; loyalitas kerja.
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Abstract
This study aims to analyze whether there is an influence of Organizational Culture on Employee
Performance with Work Loyalty as a mediating variable. This research employs a quantitative approach
with a sample size of 38 respondents. Data were collected through a questionnaire and analyzed using path
analysis techniques. The results show that Organizational Culture has a significant effect on Employee
Performance, and Work Loyalty also significantly affects Employee Performance. Additionally, the
influence of Organizational Culture on Employee Performance can be mediated by Work Loyalty.

Keywords— Organizational culture;, Employee performance, Work loyalty.
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