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ABSTRACT 

 

 
This study aims to test the effect of Discipline and Motivation on Employee 

Performance at Lain Hati Coffeeshop in Malang. The sample in this study was 75 

employees. Data analysis techniques include using multiple equation models with 

the help of SPSS 25 software. The research method used is Quantitative. The results 

of the study showed that the validity test of each question item on the Discipline, 

Motivation, and Performance variables had a significance value <0.05 so the data 

was declared valid. Furthermore, there was a reliability test of each variable 

having a cronbqach alpha value> 0.60 so that the question was declared reliable. 

Then in the t-test it was found that each variable had a significance value-t <0.05 

and a calculated t value> t table so that the perception of Discipline, Motivation 

had a significant effect on Employee Performance at Lain Hati Coffeeshop in 

Malang. 
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ABSTRAK 

 

 

Penelitian ini bertujuan untuk menguji pengaruh Disiplin dan Motivasi 

Terhadap Kinerja Karyawan pada Coffeeshop Lain Hati Di Malang. Sampel pada 

penelitian ini sebesar 75 orang karyawan. Teknik analisis data antara lain 

menggunakan model persamaan berganda dengan bantuan software SPSS 25. 

Metode penelitian yang digunakan adalah Kuantitatif. Hasil penelitian 

menunjukkan pada uji validitas setiap item pertanyaan pada variabel Disiplin, 

Motivasi, dan Kinerja memiliki nilai signifikansi < 0,05 sehingga data dinyatakan 

valid. Selanjutnya ada uji reliabilitas setiap variabel memiliki nilai cronbqach alpha 

> 0,60 sehingga pertanyaan dinyatakan reliabel. Kemudian pada uji t diketahui jika 

setiap variabel memiliki nilai signifikansi-t < 0,05 dan nilai thitung > ttabel 

sehingga persepsi Disiplin, Motivasi berpengaruh signifikan terhadap Kinerja 

Karyawan Coffeeshop Lain Hati di Malang. 

 
Kata Kunci : Disiplin, Motivasi, Kinerja Karyawan 
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