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THE INFLUENCE OF QUALITY OF WORK LIFE AND COMPENSATION
ON EMPLOYEE JOB SATISFACTION AT PT INDOLAKTO PURWOSARI

ABSTRACT
Jakaria Faiz Hisbullah!, Sandra Irawati?, Immanuel Mu’ammal®
Department of Management, FEB UMM
Email : jakariafaiz9@gmail.com

This study aims to determine the influence of quality of work life and compensation
on employee job satisfaction at PT Indolakto Purwosari. The sample in this
research consists of 40 checker employees. Data collection was conducted using a
questionnaire. The data analysis techniques employed include range scale and
multiple linear regression with the assistance of SPSS software. The results of this
study indicate that quality of work life significantly affects employee job
satisfaction, compensation significantly affects employee job satisfaction, quality of
work life and compensation have a significantly affects on employee job
satisfaction, and compensation being the most influential variable affecting
employee job satisfaction.

Keywords: Quality of Work Life, Compensation, Job Satisfaction


mailto:jakariafaiz9@gmail.com

PENGARUH QUALITY OF WORK LIFE DAN KOMPENSASI TERHADAP
KEPUASAN KERJA KARYAWAN PADA PT INDOLAKTO PURWOSARI

ABSTRAK
Jakaria Faiz Hisbullah!, Sandra Irawati?, Immanuel Mu’ammal®
Program Studi Manajemen, FEB UMM
Email : jakariafaiz9@gmail.com

Penelitian ini bertujuan untuk mengetahui pengaruh quality of work life dan
kompensasi terhadap kepuasan kerja karyawan pada PT Indolakto Purwosari.
Sampel pada penelitian ini_berjumlah 40 orang karyawan checker. Teknik
pengumpulan data pada penelitian ini menggunakan kuisioner. Teknik analisis data
menggunakan rentang skala dan regresi linier berganda dengan bantuan software
SPSS. Hasil penelitian ini menunjukkan bahwa quality of work life berpengaruh
signifikan terhadap kepuasan kerja karyawan, kompensasi berpengaruh signifikan
terhadap - kepuasan kerja karyawan, quality of work life dan kompensasi
berpengaruh signifikan terhadap kepuasan kerja karyawan, dan kompensasi
merupakan variabel paling berpengaruh terhadap kepuasan kerja karyawan.

Kata kunci : Quality of Work Life, Kompensasi, Kepuasan Kerja
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