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Abstrak 

Tujuan dilakukan penelitian ini guna menguji, menganalisis dan mengetahui 

pengaruh sistem pengendalian internal dan whistleblowing terhadap pencegahan 

fraud melalui kinerja karyawan sebagai variabel moderasi. Jenis penelitian 

kuantitatif, sampel penelitian sejumlah 86 responden  dengan mengaplikasikan 

teknik purposive sampling dan slovin test. Pengolahan data menngunakan skala 

likert dan  teknik analisis data yang digunakan yaitu uji asumsi klasik, analisis 

linier berganda, MRA (moderated Regression Analysis), dan uji hipotesis yang 

dibantu mengaplikasikan alat uji SPSS 25. Hasil penelitian ini menunjukkan 

bahwa  H1 pengendalian internal  memiliki pengaruh  positif signifikan terhadap 

pencegahan fraud. H2 sistem whistleblowing memiliki pengaruh non signifikan 

terhadap pencegahan fraud. H3  pengendalian internal memiliki pengaruh non 

signifikan terhadap kinerja karyawan. H4 sistem whistleblowing memiliki 

pengaruh positif signifikan terhadap kinerja karyawan. H5 kinerja karyawan 

memiliki pengaruh positif signifikan terhadap pencegahan fraud. H6a  (X1 ∗ Z) 

kinerja karyawan memperkuat pengendalian internal terhadap pencegahan fraud. 

Dan  H6b  (X2*Z) kinerja karyawan memperlemah sistem whistleblowing  

terhadap pencegahan fraud. 

Kata kunci: Pengendalian Internal, Sistem Whistleblowing, Pencegahan 

Fraud, Kinerja Karyawan. 

 

Abstract 

The The purpose of this study is to test, analyze and determine the influence of the 

internal control system and whistleblowing on fraud prevention through employee 

performance as a moderating variable. This type of quantitative research, the 

research sample was 86 respondents using purposive sampling and slovin test 

techniques. Data processing uses a likert scale and the data analysis techniques 

used are classical assumption testing, multiple linear analysis, MRA (moderated 

regression analysis), and hypothesis testing assisted using the SPSS 25 test tool. 

The results of this study show that the 𝐻1 internal control has an effect significant 

positive impact on fraud prevention. 𝐻2  the whistleblowing system has a non-

significant effect on fraud prevention. 𝐻3  internal control has a non-significant 

effect on employee performance. 𝐻4  the whistleblowing system has a significant 

positive effect on employee performance. 𝐻5  employee performance has a 

significant positive effect on fraud prevention. H6a  (X1 ∗ Z) employee 

performance strengthens internal control for fraud prevention. And  H6b  (X2*Z) 

employee performance weakens the whistleblowing system for preventing fraud. 

Keywords: Internal Control, Whistleblowing System, Fraud Prevention, 

Employee Performance.
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